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James E. Craig, Police Chief April 3, 2012

1. PHARMACEUTICAL INVESTIGATORS MEETING AND TRAINING

A Pharmaceutical Investigators Meeting and training conducted by Police Specialist
Kelly Raker, the Drug Abuse Reduction Task Force (DART), and the Warren County
Drug Task Force will be held at the Police Academy on Friday, April 27, 2012, from
0900 to 1200 hours.

Although the training is directed to pharmaceutical investigators, any interested law
enforcement officer within the four southwest Ohio counties is encouraged and
invited to attend. Topics covered will include:

Doctor Shopping/Diversion “How To”

Changes in the ORC

Health Care Professional Investigations

Prescription Drug Trends

Phone Subpoenas - How They Work for the Investigator
SWARP Intelligence

The Ohio Automated Rx Reporting System (OARRS), and
Cases that Cross Borders

There is no cost to attend this meeting/training. However, space is limited and a
reservation is required. Personnel interested in attending must submit a Form 17
through the chain of command to their bureau commander. Officers may attend on-
duty with the approval of their supervisor. No overtime will be provided for personnel
attending this training. Bureau commanders are requested to submit a
prioritized list of personnel approved to attend to Police Specialist Kelly Raker,
Narcotics and Vice Section, no later than Monday, April 16, 2012.

All affected bureau commanders will be notified of the final approved roster by Friday,
April 20, 2012. Questions regarding this meeting and training should be directed to
Police Specialist Kelly Raker, Narcotics and Vice Section, at 564-2227 or 678-1999.

2.  MEDICATION DISPOSAL DAY

A Medication Disposal Day will be held on Saturday, April 28, 2012, from 1000 hours
to 1400 hours. Two disposal locations will be available for any person wishing to get
rid of unused medications. The available locations are:

The Kroger store, located at 4777 Kenard Avenue
The Kroger store, located at 2310 Ferguson Road

Law enforcement officers at these locations will collect and properly dispose of all
unused and/or expired prescription and over-the-counter medications, along with the
containers, in a safe environmentally friendly manner.
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Department personnel are encouraged to let citizens know about this opportunity.
Attached to these Staff Notes is a flyer containing additional information regarding the
event.

3. EMOTIONAL INTELLIGENCE (El) AND LEADERSHIP DEVELOPMENT TRAINING
SERIES

Attached to these Staff Notes is the Emotional Intelligence (EI) newsletter for the
month published by Training Section. The subject this month is adaptability.

Adaptability — Flexibility in handling change. Leaders with this EI competence:

Smoothly handle multiple demands, shifting priorities, and rapid change
- Adapt their responses and tactics to fit fluid circumstances
Are flexible in how they see events

4. CELL PHONE ANALYSIS-A NEW INVESTIGATIVE TOOL TRAINING

The Ohio Peace Officer Training Academy (O.P.O.T.A.) is providing “Cell Phone
Analysis-A New Investigative Tool” training at the Cincinnati Police Academy on
Friday, June 15, 2012, from 0800 to 1700 hours.

This course will review the various types of evidence obtainable from cell phones and
the most effective methods to secure and preserve this material. Other topics of
discussion will include: Triangulation, Sexting, Geo-tagging, and Global Positioning
Systems (GPS) considerations.

There is no cost to attend this training. Personnel interested in attending the training
must submit a Form 17, through the chain of command to Training Section, no later
than Friday, April 20, 2012. Training Section will complete the registration and notify
personnel approved to attend. Officers may attend on-duty with the approval of their
supervisor. No overtime will be provided for personnel attending this training.
Questions regarding this training should be directed to Lieutenant Christine Briede,
Training Section, at 352-3562.

5. COMPSTAT INFORMATION

Attached to these Staff Notes is the most current COMPSTAT Information.
Department personnel are directed to review this information to ensure they remain
familiar with crime patterns and trends occurring within the City and their areas of
responsibility.
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6. THANK YOU LETTERS

Attached to these Staff Notes are letters of appreciation and praise written to the
Police Chief for the professionalism displayed by our Department, specifically the
following personnel:

Police Officer Amber Burress Police Officer Steven Mittermeier
Police Officer Darrick Johnson Police Officer Jason Ader

7. HEALTHY LIFESTYLES HEALTH SCREENINGS

The City of Cincinnati Healthy Lifestyles program will offer on-site health screenings
in May. These events have historically been well attended and it is expected they
will fill up. Personnel with a desire to participate must sign up online by going to the
website www.cityofcincinnati.trinealth.com. If difficulty with registration is
encountered, email or telephone Healthy Lifestyles directly at the contact information
provided on the webpage or the flyer attached to these Staff Notes.

Health Screenings for the Police Department will be held as follows:

District 1 (310 Ezzard Charles Dr.), Tuesday, May 8, 0600-0900 hours.
District 2 (3295 Erie Ave.), Thursday, May 10, 0630-0830 hours.
District 3 (3201 Warsaw Ave.), Tuesday, May 15, 0630-0830 hours.
District 4 (4150 Reading Road), Thursday, May 17, 0630-0830 hours.
District 5 (1012 Ludlow Ave.), Tuesday, May 22, 0630-0830 hours.
Emergency Communications Center

(2200 Radcliff Dr.), Thursday, May 24, 0630-0830 hours.
Criminal Investigations Section

(824 Broadway), Wednesday, May 30, 0700-0900 hours.

This is a FASTING screening. Do not eat any food, or have anything to drink
(except plain water) for 12 hours prior to the screening.

Please drink PLENTY (at least 16 0z.) of plain water.

You are required to pre-register through the online registration system.
Please use the ‘password’ reset function if you have previously used this
system and can not remember your password. Contact Healthy Lifestyles by
telephone or email if difficulties registering are encountered.

Please show up to your appointment on-time. It will last 30-45 minutes.
Walk-ins will not be accepted unless there is a last minute cancellation.


http://www.cityofcincinnati.trihealth.com
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Surviving Change: The Emotional Prerequisites
“If there is any emotional competence changing times call for, it is adaptability.

Stars in this competence relish change and find exhilaration in innovation.*-fhe
Competent Manager, Boyatzis _4/

Adaptability:

Who Moved My Cheese?

Adaptability and “FIOW” By Dr. Spencer Johnson,

(Author of The One Minute Manager)

Definition: Adaptability means being able to change as circumstances
require it—the ability to adjust oneself readily to different conditions. It

recognizes that life will bring us unforeseen challenges and if we are to "If you do not change,

honor our values and goals, we must adjust and learn as we go. you can become extinct."

Adaptability requires a certain willingness to let go, sometimes even

grieving unmet expectations or ideas of how things “should” have been. ¢ “Smell the cheese often
so you know when it is

Leaders who are adaptable can juggle multiple demands without losing getting old."

their focus or energy, and are comfortable with the inevitable ambiguities W )
¢ “‘Movement in a new

or organizational life. Such leaders can be flexible in adapting to new . . .
g PHing direction helps you find

challenges, nimble in adjusting to fluid change, and limber in their thinking

new cheese."
in the face of new data or realities.
ADAPTABILITY ARTICLE- Read more:

PowerPoint summary of Who
How to be Flexible, Adaptable and Adjustable: The Success Formula Moved My Cheese?

open to change will you have a true opportunity to get the most
from your talent." Nolan Ryan



http://www.redtreeleadership.com/whomovedmycheese/AboutTheBook.html
http://biznik.com/articles/how-to-be-flexible-adaptable-and-adjustable-the-success-formula
http://www.slideshare.net/vmission/who-moved-my-cheese-114784
http://www.slideshare.net/vmission/who-moved-my-cheese-114784
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Are You Adaptable?

(Personal Development, Fresh ideas on personal
development)

What does is mean to be adaptable, and why is it
important? This is one of the skills | see holding many
people back from achieving what they are capable of. It
manifests itself in statements like “I don’t know how to do
that”, or “that would be too hard”, or simply displaying poor
results when taking on a new challenge.

Adaptability means being open to ANY new challenge or
changing situation, regardless of your background and
skills, and refusing to place preconceived judgments on the
challenge or presume it’s something you can’t handle, or
won't like. Unfortunately most people have a problem with
that; they get comfortable in a certain role, whether that’s
career or social interactions. If things are too comfortable
for you all the time, ask yourself if you're avoiding
challenges that may make life more interesting and
rewarding?

Being adaptable can lead to great things; such as career
growth, learning new skills, better relationships, and
generally being happier when you see what you truly are
capable of. You may not always know where a new life
situation will lead, but if you approach it with a positive
attitude, and give it your best effort, it will usually have a
positive result down the road.

Being adaptable is more than just saying “yes” when
offered a new challenge, it also means striving for
excellence every step of the way. You may need to
research on the Internet, read books, ask others about it,
practice, create a plan of action, or other things depending
on its nature. This is a key quality of a good leader, in that
they can take personal responsibility to learn about
something and prepare for it. The opposite are those who
simply wait around for someone to show them how to do it,
or just figure they will “wing it”.

Another term for adaptability is “flexibility”. Look at your

own career, do you often say “that’s just how we do it” if
someone suggests a better way to do something? Or do
you open your mind to new ideas, even if it may take effort
to change current practices, and a potentially hard time
convincing others? It's ultimately your choice whether to
just ride through life always taking the easiest course of
action, or rise to challenges few others will take on, and feel
better about what you are able to accomplish and do for
others. Build your skills and show the world what you are
capable of.

Another aspect of adaptability is keeping pace with external
change. Life is all about change, and if you don’t keep
pace with that change you will be left behind. This is very
true with many careers, where you must constantly keep
abreast of the latest research, new products, and new
techniques. Would you want to see a doctor who finished
medical school 20 years ago and hadn’t bothered to keep
up with all the new findings in the last 20 years? Are you
keeping up with the knowledge of your own career field?

Challenge yourself this week on adaptability by thinking
about something new that's come into your life which
you've resisted, whether it's at work, in your social life,
around the house, or just something you know you should
learn how to do but have resisted it. Take on the challenge
with maximum excellence and perseverance, and see how
you do!

Source: Personal Development Blog



http://personal-development.com/blog/81/are-you-adaptable/

Workplace Coach: Change is coming - you need to
change with it

By MAUREEN MORIARTY, SPECIAL TO THE P-I*

How do you react to change? Your answer may affect your
career -- more than you might believe.

"Resilient" individuals are recognized for their ability to
absorb change more effectively than their less resilient
counterparts; they adapt to change positively, keeping their
composure, without the change negatively affecting their
emotional, mental or physical well-being -- or of those
around them. Less resilient individuals tend to react with
fight (emotional outbursts, passive/aggressive behavior or
sabotaging the change effort) or flight ("I hit the job boards
the day | heard the news.").

Ambiguity is everywhere. The workplace today is full of
changes, uncertainty and complexity from changing work
flow, processes and overlapping roles to reporting
structures and new information/technology systems. The
rules of how to succeed in the workplace are changing.
Companies place a high value on employees who can adapt
to all this change successfully. The winners will be those
who are identifiable for their adaptability and resiliency -
those seen as effective, optimistic, supportive and
proactively seeking solutions. The losers will be those seen
as being overwhelmed, putting up roadblocks to success,
paralyzed, "stuck" and resentful.

Dr. Spencer Johnson illustrates the importance
ofanticipating and adapting to change in his simplistic
parable "Who Moved My Cheese?" The book is full of

*Post-Intelligencer Online Newspaper

cheese (change) nuggets:

"If you do not change, you can become extinct."

"Smell the cheese often so you know when it is
getting old."

"Movement in a new direction helps you find new
cheese."

The cheese story reminds us to embrace change vs.
becoming immobilized or traumatized by it. Simply put,
change is coming -- so get over and on with it!

Adaptability has become a workplace buzzword -- and a key
hiring standard. Staffing for all this change has become
important. | counsel job candidates to prepare a story that
demonstrates their "adaptability" for interviews. Employers
equate the ability to deal with uncertain and unfamiliar
situations as key to potential success in positions. Being
seen as the one who "makes it work" may be the difference
in getting the job or promotion.

While easier said than done, here are a few ways that
employees and managers can increase the odds of
adaptability and resiliency:

e Self-awareness is essential. Be aware of your
emotion to the change but "choose" your behavior
in how you react to it. Extreme negative reactivity
can -- and will -- hurt your career.

e Communicate to management your desire to learn
new coping and adaptability skills. Demonstrate you
are willing to improve and change. Ask what
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training or coaching is available to you to become
more valuable to the company.

Develop an open mind. Be curious -- ask questions.
Explore and consider vs. deciding quickly or rigidly
planting your stake in the ground. Change often
opens up better and new opportunities.

Be proactive. Take action given calculated risks and
have a plan for problems. Remember -- it's not IF
problems will come up -- it's how you deal with them
that makes all the difference.

Remember Ben Franklin's wisdom: "The definition
of insanity is doing the same thing over and over
and expecting different results." Be identified as one
who challenges the status quo and provides
solutions (you will stand out from those who hide
behind, "It's always been done that way.").

|dentify the positive opportunities and keep a big-
picture perspective. Just because your company
just got taken over doesn't mean disaster -- it may
mean good riddance to processes that have been
getting in your way of success.

Attitude is everything, and humor helps. Scream in
your car (not your cubicle) and try viewing the
change as another *#@*! growth opportunity!

Be compassionate. Empathy and understanding
that change can be "scary" and uncomfortable can
go a long way toward soothing ruffled employees.
Back those willing to challenge the status quo (good
leaders pave the way for their people to be
successful).

Be "coachable" -- professional coaches or
supportive mentors can help.

Be a lifetime learner -- stay current. Keep adding to
your knowledge and skill base. Those that stagnate
will not thrive in the new order of the workplace.

Accept it and embrace it. Change is coming -- it's
inevitable.

Adaptability also means being creative to find solutions that
work. Most organizations can't afford to carry those who fight
them tooth and nail over changes to improve the business. If
you aren't moving forward, someone else is passing you by.

Read more: Workplace Coach: Change is coming - you
need to change with it



http://www.seattlepi.com/business/article/Workplace-Coach-Change-is-coming-you-need-to-1268025.php#ixzz1SUVikneh
http://www.seattlepi.com/business/article/Workplace-Coach-Change-is-coming-you-need-to-1268025.php#ixzz1SUVikneh

CINCINNATI POLICE DEPARTMENT
COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/26/2012 - 03/24/2012

CHIEF OF POLICE TOTAL SWORN PERSONNEL
POPULATION: 296,943 SRR WHITE BLACK oRTt;i TOTAL
MALE 788  77.2% 523 236 29 788
AREA: 77 SQ. MILES % of Total Males 66.4% 29.9% 3.7%
FEMALE 233 22.8% 155 | 74 | 4 233
2011 VIOLENT CRIMES PER 1000: 10.2 % of Total Females 66.5% | 31.8%  1.7%
TOTAL 1021 678 310 33 1021
% of Total Sworn 66.4% 30.4% 3.2%
2011 PART | CRIMES PER 1000: 81.6 Total Sworn in Districts 666
JAMES E. CRAIG % of Total Sworn in Districts 65.2% Source: Personnel Unit
CRIME STATISTICS for week ending 03/24/2012
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % % %
VIOLENT CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 2 2 0% 2 5 -60% 9 16 -44% 9 15 -40%
RAPE 14 18 -22% 18 16 13% 48 56 -14% 48 39 23%
ROBBERY 103 105 -2% 105 142 -26% 350 356 -2% 350 399 -12%
AGGRAVATED ASSAULTS 51 54 -6% 54 73 -26% 178 184 -3% 178 179 -1%
TOTAL VIOLENT 170 179 -5% 179 236 -24% 585 612 -4% 585 632 -7%
02/26/12TO0 | 01/29/12 TO % 01/29/12T0 | 01/01/12 TO % % %
PROPERTY CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 378 329 15% 329 496 -34% 1203 1204 0% 1203 1123 7%
THEFT FROM AUTO 231 216 7% 216 252 -14% 700 906 -23% 700 714 -2%
PERSONAL/OTHER THEFT 531 532 0% 532 548 -3% 1611 1575 2% 1611 1367 18%
AUTO THEFT 95 70 36% 70 96 -27% NA NA N/C NA NA N/C
TOTAL PROPERTY 1235 1147 8% 1147 1392 -18% 3514 3685 -5% 3514 3204 10%
TOTAL PART 1 1405 1326 6% 1326 1628 -19% 4099 4297 -5% 4099 3836 7%
ARREST STATISTICS for week ending 03/24/2012
02/26/12T0 | 01/29/12 TO % 01/29/12T0 | 01/01/12 TO % % %
ARRESTS 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE 6 3 100% 3 3 0% 12 19 -37% 12 10 20%
RAPE 2 3 -33% 3 4 -25% 9 17 -47% 9 12 -25%
ROBBERY 31 57 -46% 57 40 43% 128 129 -1% 128 136 -6%
AGGRAVATED ASSAULTS 32 36 -11% 36 31 16% 99 152 -35% 99 112 -12%
BURGLARY 46 58 -21% 58 84 -31% 188 163 15% 188 175 7%
THEFT 188 222 -15% 222 205 8% 615 658 -7% 615 628 -2%
AUTO THEFT 21 17 24% 17 13 31% 51 60 -15% 51 52 -2%
TOTAL VIOLENT 71 99 -28% 99 78 27% 248 317 -22% 248 270 -8%
TOTAL PART 1 326 396 -18% 396 380 4% 1102 1198 -8% 1102 1125 -2%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 3/28/2012



CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/26/2012 - 03/24/2012

PATROL BUREAU COMMANDER

DISTRICT 1 CAPTAIN

DISTRICT 1 SWORN PERSONNEL

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.
**There are arrests that currently do not receive district values: 55 for last 28 days, 68 for previous 28 days, 64 for earlier 28 days, 187 for 2011 YTD, 93 for 2010 YTD, and 231 for 2009 YTD

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 3/28/2012

GENDER RACE
WHITE BLACK OTHER TOTAL
MALE 81  82.7% 53 26 2 81
% of Total Males 65.4% i 32.1% i 2.5%
Rl T FEMALE 17 17.3% 10 7 0 17
T % of Total Females 58.8% i 41.2% i 0.0%
TOTAL 98 63 33 2 98
] % of Total Sworn 64.3% 33.7% 2.0%
LT. COL. JAMES L. WHALEN AREA: 4.55Q. MILES GARY LEE Source: Personnel Unit
CRIME STATISTICS for week ending 03/24/2012
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % % %
VIOLENT CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 0 0 N/C 0 0 N/C 0 4 -100% 0 2 -100%
RAPE 1 4 -75% 4 0 N/C 0 7 -100% 0 5 -100%
ROBBERY 18 13 38% 13 21 -38% 52 60 -13% 52 47 11%
AGGRAVATED ASSAULTS 5 11 -55% 11 8 38% 24 33 -27% 24 32 -25%
TOTAL VIOLENT 24 28 -14% 28 29 -3% 76 104 -27% 76 86 -12%
02/26/12T0 | 01/29/12 TO % 01/29/12 70 | 01/01/12 TO % % %
PROPERTY CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 19 14 36% 14 26 -46% 59 69 -14% 59 56 5%
THEFT FROM AUTO 22 23 -4% 23 24 -4% 69 74 -7% 69 73 -5%
PERSONAL/OTH ER THEFT 33 43 -23% 43 39 10% 115 132 -13% 115 138 -17%
AUTO THEFT 0 0 N/C 0 0 N/C NA NA N/C NA NA N/C
TOTAL PROPERTY 74 80 -8% 80 89 -10% 243 275 -12% 243 267 -9%
TOTAL PART 1 98 108 -9% 108 118 -8% 319 379 -16% 319 353 -10%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/24/2012 |
TYPE FIRST SECOND THIRD
MULTI-FAMILY 416 W 9TH ST / TOTAL OF 36 400 W 9TH ST/ TOTAL OF 31 1621 LINN ST/ TOTAL OF 21
SINGLE FAMILY 1108 BELVEDERE ST / TOTAL OF 2 277 RENNER ST/ TOTAL OF 2 500 BAUM ST / TOTAL OF 2
COMMERCIAL 30 E LIBERTY ST/ TOTAL OF 31 1005 GILBERT AV / TOTAL OF 20 505 VINE ST / TOTAL OF 12



CINCINNATI POLICE DEPARTMENT
COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/26/2012 - 03/24/2012

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.
**There are arrests that currently do not receive district values: 55 for last 28 days, 68 for previous 28 days, 64 for earlier 28 days, 187 for 2011 YTD, 93 for 2010 YTD, and 231 for 2009 YTD

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

Statistics are Preliminary and Subject to Further Analysis and Revision.

PATROL BUREAU COMMANDER DISTRICT 2 CAPTAIN DISTRICT 2 SWORN PERSONNEL
g - == GENDER RACE
. ) . WHITE BLACK OTHER TOTAL|
" MALE 87  75.7% 47 35 5 87
A 7 % of Total Males 54.0% 40.2% 5.7%
s FEMALE 28  24.3% 18~ 9 | 1 28
Fi % of Total Females 64.3% 321%  3.6%
] TOTAL 115 65 = 44 6 115
% of Total Sworn 56.5% 38.3% 5.2%
- F ~ S e I Unit
LT. COL. JAMES L. WHALEN AREA: 24.9 5Q. MILES PAUL BROXTERMAN e
CRIME STATISTICS for week ending 03/24/2012
02/26/12T0 | 01/29/12 TO % 01/29/12T0 | 01/01/12 TO % % %
VIOLENT CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 0 0 N/C 0 0 N/C 0 2 -100% 0 0 N/C
RAPE 1 2 -50% 2 4 -50% 7 6 17% 7 7 0%
ROBBERY 16 11 45% 11 11 0% 38 37 3% 38 46 -17%
AGGRAVATED ASSAULTS 8 6 33% 6 7 -14% 21 18 17% 21 17 24%
TOTAL VIOLENT 25 19 32% 19 22 -14% 66 63 5% 66 70 -6%
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % % %
PROPERTY CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 75 70 7% 70 96 -27% 241 211 14% 241 208 16%
THEFT FROM AUTO 58 45 29% 45 49 -8% 152 170 -11% 152 111 37%
PERSONAL/OTH ER THEFT 95 76 25% 76 103 -26% 274 247 11% 274 222 23%
AUTO THEFT 10 8 25% 8 16 -50% NA NA N/C NA NA N/C
TOTAL PROPERTY 238 199 20% 199 264 -25% 667 628 6% 667 541 23%
TOTAL PART 1 263 218 21% 218 286 -24% 733 691 6% 733 611 20%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/24/2012 I
TYPE FIRST SECOND THIRD
MULTI-FAMILY 1222 WILLIAM HOWARD TAFT RD / TOTAL OF 11 1732 SUTTON AV / TOTAL OF 11 6351 BEECHMONT AV / TOTAL OF 8
SINGLE FAMILY 4118 JORA LN / TOTALOF 5 5724 CAROTHERS ST/ TOTAL OF 5 5334 CHARLOE ST/ TOTALOF 5
COMMERCIAL 4825 MARBURG AV / TOTAL OF 23 3760 PAXTON AV / TOTALOF 17 3250 VICTORY PY / TOTALOF 13

DATE: 3/28/2012



CINCINNATI POLICE DEPARTMENT
COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/26/2012 - 03/24/2012

PATROL BUREAU COMMANDER DISTRICT 3 CAPTAIN DISTRICT 3 SWORN PERSONNEL
_m— — ] GENDER RACE
WHITE BLACK OTHER TOTAL
¥ " MALE 124  78.0% 82 38 4 124
5 ¢ { % of Total Males 661% 30.6% 32%
4 FEMALE 35 22.0% 27 8 0 35
- 2 r % of Total Females 77.1% 5 22.9% i 0.0%
= 3 TOTAL 159 109 46 4 159
] % of Total Sworn 68.6% 28.9% 2.5%
LT. COL. JAMES L. WHALEN AREA: 20 5Q. MILES RUSSELL A. NEVILLE Source: Personnel Unit
CRIME STATISTICS for week ending 03/24/2012
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % % %
VIOLENT CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 1 0 N/C 0 1 -100% 2 3 -33% 2 5 -60%
RAPE 3 2 50% 2 4 -50% 9 17 -47% 9 9 0%
ROBBERY 23 28 -18% 28 38 -26% 89 69 29% 89 121 -26%
AGGRAVATED ASSAULTS 13 7 86% 7 20 -65% 40 44 -9% 40 45 -11%
TOTAL VIOLENT 40 37 8% 37 63 -41% 140 133 5% 140 180 -22%
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % % %
PROPERTY CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 126 96 31% 96 146 -34% 368 436 -16% 368 417 -12%
THEFT FROM AUTO 55 56 -2% 56 50 12% 161 178 -10% 161 169 -5%
PERSONAL/OTHER THEFT 161 175 -8% 175 162 8% 498 531 -6% 498 437 14%
AUTO THEFT 27 24 13% 24 29 -17% NA NA N/C NA NA N/C
TOTAL PROPERTY 369 351 5% 351 387 -9% 1027 1145 -10% 1027 1023 0%
TOTAL PART 1 409 388 5% 388 450 -14% 1167 1278 -9% 1167 1203 -3%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/24/2012 I
TYPE FIRST SECOND THIRD
MULTI-FAMILY 2000 WESTWOOD NORTHERN BV / TOTAL OF 40| | 1990 WESTWOOD NORTHERN BV / TOTAL OF 24| | 2400 HARRISON AV / TOTAL OF 24
SINGLE FAMILY 1052 MCPHERSON AV / TOTAL OF 10 1114 WINFIELD AV / TOTAL OF 9 1011 MORADO DR/ TOTAL OF 6
COMMERCIAL 2322 FERGUSON RD / TOTAL OF 34 3609 WARSAW AV / TOTAL OF 28 6000 GLENWAY AV / TOTAL OF 20

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.
**There are arrests that currently do not receive district values: 55 for last 28 days, 68 for previous 28 days, 64 for earlier 28 days, 187 for 2011 YTD, 93 for 2010 YTD, and 231 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 3/28/2012



CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/26/2012 - 03/24/2012

PATROL BUREAU COMMANDER

DISTRICT 4 CAPTAIN

DISTRICT 4 SWORN PERSONNEL

= = o, m GENDER RACE
e WHITE BLACK OTHER TOTAL
1. I ] MALE 122  80.3% 70 4 122
§ ¢ % of Total Males ST4%  39.3% 33%
L0 FEMALE 30  19.7% 13 1 30
% of Total Females 43.3% L 53.3% L 3.3%
TOTAL 152 83 5 152
i % of Total Sworn 54.6% 421% 3.3%
LT. COL. JAMES L. WHALEN AREA: 11.7 SQ. MILES ELIOT ISAAC Source: Personnel Unit
CRIME STATISTICS for week ending 03/24/2012
02/26/12T0 | 01/29/12 TO % 01/29/12T0 | 01/01/12 TO % % %
VIOLENT CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 1 2 -50% 2 3 -33% 6 4 50% 6 6 0%
RAPE 4 7 -43% 7 3 133% 14 14 0% 14 8 75%
ROBBERY 28 28 0% 28 35 -20% 91 101 -10% 91 102 -11%
AGGRAVATED ASSAULTS 10 16 -38% 16 22 -27% 48 52 -8% 48 44 9%
TOTAL VIOLENT 43 53 -19% 53 63 -16% 159 171 -7% 159 160 -1%
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % % %
PROPERTY CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 78 79 -1% 79 88 -10% 245 193 27% 245 188 30%
THEFT FROM AUTO 40 52 -23% 52 45 16% 137 232 -41% 137 180 -24%
PERSONAL/OTH ER THEFT 109 106 3% 106 110 -4% 325 312 4% 325 241 35%
AUTO THEFT 21 16 31% 16 24 -33% NA NA N/C NA NA N/C
TOTAL PROPERTY 248 253 -2% 253 267 -5% 707 737 -4% 707 609 16%
TOTAL PART 1 291 306 -5% 306 330 -7% 866 908 -5% 866 769 13%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/24/2012 I
TYPE FIRST SECOND THIRD
MULTI-FAMILY 518 HALE AV / TOTAL OF 22 3652 READING RD / TOTAL OF 18 3522 READING RD / TOTAL OF 16
SINGLE FAMILY 3855 SPRING HOUSE LN / TOTAL OF 6 3989 DICKSON AV / TOTAL OF 5 336 NORTHERN AV / TOTAL OF 4
COMMERCIAL 7759 READING RD / TOTAL OF 32 1 W CORRY ST/ TOTAL OF 22 3500 READING RD / TOTAL OF 18

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.
**There are arrests that currently do not receive district values: 55 for last 28 days, 68 for previous 28 days, 64 for earlier 28 days, 187 for 2011 YTD, 93 for 2010 YTD, and 231 for 2009 YTD

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

Statistics are Preliminary and Subject to Further Analysis and Revision.

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.

DATE: 3/28/2012



CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD: 02/26/2012 - 03/24/2012

LT. COL. JAMES L. WHALEN

AREA: 18 SQ. MILES

DISTRICT 5 CAPTAIN

PAUL NEUDIGATE

DISTRICT 5 SWORN PERSONNEL

GENDER RACE
WHITE BLACK OTHER TOTAL
MALE 108  80.0% 70 37 1 108
% of Total Males 64.8%  34.3%  0.9%
FEMALE 27  20.0% 15 0 11 1 27
% of Total Females 55.6% @ 40.7% 3.7%
TOTAL 135 85 | 48 @ 2 135
% of Total Sworn 63.0% 35.6% 1.5%

Source: Personnel Unit

CRIME STATISTICS for week ending 03/24/2012

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.
**There are arrests that currently do not receive district values: 55 for last 28 days, 68 for previous 28 days, 64 for earlier 28 days, 187 for 2011 YTD, 93 for 2010 YTD, and 231 for 2009 YTD

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

Statistics are Preliminary and Subject to Further Analysis and Revision.

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.

02/26/12T0 | 01/29/12 TO % 01/29/12T0 | 01/01/12 TO % %
VIOLENT CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 0 0 N/C 0 1 -100% 1 3 -67% 1 2 -50%
RAPE 5 3 67% 3 3 0% 11 12 -8% 11 9 22%
ROBBERY 15 22 -32% 22 25 -12% 62 71 -13% 62 60 3%
AGGRAVATED ASSAULTS 14 14 0% 14 15 -7% 43 33 30% 43 37 16%
TOTAL VIOLENT 34 39 -13% 39 44 -11% 117 119 -2% 117 108 8%
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % %
PROPERTY CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 75 68 10% 68 131 -48% 274 272 1% 274 243 13%
THEFT FROM AUTO 38 19 100% 19 37 -49% 94 183 -49% 94 129 -27%
PERSONAL/OTH ER THEFT 86 89 -3% 89 100 -11% 275 234 18% 275 259 6%
AUTO THEFT 15 12 25% 12 13 -8% NA NA N/C NA NA N/C
TOTAL PROPERTY 214 188 14% 188 281 -33% 643 689 -7% 643 631 2%
TOTAL PART 1 248 227 9% 227 325 -30% 760 808 -6% 760 739 3%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/24/2012 I
TYPE FIRST SECOND THIRD
MULTI-FAMILY 1500 GROESBECK RD / TOTAL OF 18 2974 HIGHFOREST LN / TOTAL OF 9 1850 CHASE AV / TOTALOF 9
SINGLE FAMILY 5949 LEFFINGWELL AV / TOTAL OF 7 3540 CLIFTON AV / TOTAL OF 5 12 INTERVINE PL / TOTAL OF 4
COMMERCIAL 5804 HAMILTON AV / TOTAL OF 12 4777 KENARD AV / TOTAL OF 9 130 W MITCHELL AV / TOTAL OF 7

DATE: 3/28/2012



CINCINNATI POLICE DEPARTMENT
COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/26/2012 - 03/24/2012

PATROL BUREAU COMMANDER CBD SWORN PERSONNEL
: GENDER [: RACE
WHITE BLACK OTHER TOTAL
MALE 32 26 3 3 32
% of Total Males 81.3% i 9.4% i 9.4%
/ FEMALE 14 11 3 0 14
g % of Total Females 78.6% i 21.4% i 0.0%
TOTAL 46 k7 6 3 46
i AREA: 15Q. MILE % of Total Sworn 2 804%  13.0%
LT. COL. JAMES L. WHALEN KIM FREY sonnel U
CRIME STATISTICS for week ending 03/24/2012
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % % %
VIOLENT CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 0 0 N/C 0 0 N/C 0 0 N/C 0 2 -100%
RAPE 0 0 N/C 0 2 -100% 2 0 N/C 2 6 -67%
ROBBERY 3 3 0% 3 11 -73% 17 18 -6% 17 70 -76%
AGGRAVATED ASSAULTS 1 0 N/C 0 1 -100% 2 4 -50% 2 36 -94%
TOTAL VIOLENT 4 3 33% 3 14 -79% 21 22 -5% 21 114 -82%
02/26/12 TO 01/29/12 TO % 01/29/12 TO 01/01/12 TO % % %
PROPERTY CRIMES 03/24/12 02/25/12 CHANGE 02/25/12 01/28/12 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 5 2 150% 2 9 -78% 16 22 -27% 16 67 -76%
THEFT FROM AUTO 18 21 -14% 21 47 -55% 86 69 25% 86 125 -31%
PERSONAL/OTHER THEFT 48 45 7% 45 35 29% 128 122 5% 128 208 -38%
AUTO THEFT 3 2 50% 2 6 -67% NA NA N/C NA NA N/C
TOTAL PROPERTY 74 70 6% 70 97 -28% 230 213 8% 230 400 -43%
TOTAL PART 1 78 73 7% 73 111 -34% 251 235 7% 251 514 -51%
REPEAT CFS LOCATIONS for week ending 03/24/2012 I
TYPE FIRST SECOND THIRD
MULTI-FAMILY 103 W COURT ST/ TOTALOF 5 32 E COURT ST/ TOTAL OF 5 132 W 7TH ST/ TOTAL OF 4
SINGLE FAMILY NONE / TOTAL OF NONE / TOTAL OF NONE NONE / TOTAL OF NONE
COMMERCIAL 1005 GILBERT AV / TOTAL OF 20 505 VINE ST/ TOTAL OF 12 708 WALNUT ST / TOTAL OF 12

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values: 55 for last 28 days, 68 for previous 28 days, 64 for earlier 28 days, 187 for 2011 YTD, 93 for 2010 YTD, and 231 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 3/28/2012



CINCINNATI POLICE DEPARTMENT
(hNT COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 03/18/2012 - 03/24/2012

7 DAY
CRIME CITY |DST 1|DST 2|DST 3|DST 4|DST 5
Homicide 1 0 0 1 0 0
Rape 5 0) 0) 0) 2 3
Robbery 35 7 4 10 9 5
Agg Assault 16 1 2 5 3 5
Burglary 95 8 15/ 33] 20| 19
TFA 58 9 7/ 16] 16| 10
OTHER THEFT | 130, 17| 25| 35| 33| 20
AUTO THEFT 25 4 2| 10 6 3

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 3/28/2012



March 21, 2012

Cincinnati Police Department
310 Ezzard Charles Drive
Cincinnati, Ohio 45202

Dear Sir/Madame:

This letter is in regards to an interaction | had with 2 police officers around 1AM on March 18.
My daughter had joined some friends to celebrate St. Patrick’s Day downtown on Saturday. She stayed
longer than she should have and certainly had at least one more beverage than she should have. She
asked some friends to help her get inataxi. The friends did so but left immediately and my daughter
could not tell the taxi driver her address. So, he called the police’and 2 officers responded. One was a
white male 35-45 years old and | never got his name. The other was a 30’ish year old white female who

identified herself as Officer Mittermeier. They went through my daughter’s purse and used our

daughter’s cell phone to contact her mother. They asked that we send someone to come and get her
and | drove to the scene. '

Fonly spoke with Officer Mittermeier as, after | parked my car, she and | discussed the situation
about 20 feet away from where the other officer was standing next to my daughter who was seated in a
chair. Officer Mittermeier was polite and professional and dealt with the situation quickly and
effectively. While my interaction with the other officer was very brief, he too was polite and
professional. This is an era when the police are frequently portrayed as over-bearing and/or abusive to
the public and, on rare occasions, the portrayal is accurate. However, in the case, my experience could

_not have been more pesitive. The officers demonstrated both intellect and sensitivity in appreaching

this matter in the way they did. Thleir behavior was first class and the whole thing could not have been
handled any better. | wanted to send this letter so that the officers and the department could get
proper credit for a positive interaction.

If you have any questions about this letter, feel free to contact me at the address above or on
my cell phone, 513-646-

r\\mcere.y,
ATE Ww

E



March 22,2012

Commanding Officer District 1

Cincinnati Police Department
2280 Ezzard Charles Drive

Cincinnat Ohio 45202

Sir,

This morning as I eas driving east on Gest Street at the intersection of Dalton the sun was
shinning in my eyes and I became confused and ran through 4 red light. I had the unfortunate
situation that officer D>Johnson was immediately behind me, he pulled me over for the offense/

Officer Johnson could not have been more courteous. As he pointed out emotionally I probably
should not been driving this day. Several months ago due to cancer I suffered the loss of my right
ear, with hearing aid in the other ear it makes it difficult for me to understand, add to this in the
past week I lost my grandson who was 28 years old. Officer Johnson surmised that it was not a
good idea for me to continue on my trip and asked if some one would come and help me. I told
hint my son in law Captain Tom Thomas was in the fire department he made arrangements to get
in touch with him to come and help me out. My son in law showed up with another firefighter
who drove my car home. "

Another officer arrived on the scene to assist officer Johnson I failed to get his name. Both the

officers were kind and considerate and they could not have handled the situation in a more
professional manner, will you please thank them for me.

Respectfully,

v —

. ( |
Lawy Schmolt Assistan Fire Chief Retired




TERRACE PARK
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March 26, 2012

Jason Ader

Cincinnati Police Department
310 Ezzard Charles Drive
Cincinnati, Ohio 45202

Dear Officer Ader,
i would like to take this opportunity to thank you and the Cincinnati Police Department, for your
assistance with the attempt to locate the missing juvenile, Coliin Barton. Although the outcome was not

the one we wanted, your professionalism and dedication to the citizens of Hamilton-County speaks
volumes about you and the department.

Sincerely,

Lty

Gerald E. Hayhow

_Chief of Police

C; Lt. Richardson

e VILLAGE OF TERRACE PARK
428 Elm Avenue = Terrace Park, Ohio 45174 « office: (513) 831-2138 = fax: (513) 831-9236




HEALTHY LIFESTY|

4 Cincinnati Police Health Screenings
o~

Earn up to 8425 for your 2012 Healthy Lifestyles Account!*
* depends on your individual results

The Health Screening is free and voluntary, but participants must

pre-register for this event! See below for details!
ONLINE REGISTRATION IS NOW AVAILABLE

District 1 — Tuesday, May 8—6:00a—9:00a
District 2 —Thursday, May 10—6:30a-8:30a

District 3 —Tuesday, May 15—6:30a-8:30a

District 4 —Thursday, May 17—6:30a—8:30a

District 5 —Tuesday, May 22—6:30a—8:30a

CIS —Wednesday, May 30—6:30a—8:30a

Things to remember:

« Thisis a FASTING screening. Please do not eat any food, or have anything to
drink (except plain water) for 12 hours prior to the screening.

« Drink PLENTY of plain water (think like 16 ounces that morning!)

. You are required to pre-register through the online registration system for this
screening located on the Healthy Lifestyles Website or by calling us directly.
Call Healthy Lifestyles if you have trouble with anything. You can reach us at
977-0053 (Katie) or 977-0018 (Amy)

. Please show up to your appointment on-time. It will last 30-45 minutes.

. If appointment spots fill up, walk-ins will not be accepted unless there is a last
minute cancellation.

Questions?
cityof

CINCINNATI TriHealth Katie Gioielli—977-0053
CARING FOR PEOPLE FIRST* Amy Driscoll—977-0018
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